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AGREEMENT
THIS AGREEMENT, entered into by THE ROME PARKING AUTHORITY,
hereinafter referred to as the "Employer" and The Amalgamated Transit Union,
Local Division 582 AFL-CIO, hereinafter referred to as the "Union", has as its
purpose, the promotion of harmonious relations between the employer and the
union, establishment of an equitable and peaceful procedure for the resolution of
differences and the establishment of rates of pay, hours of work and other condi-
tions of employment.
i It is agreed by and between the parties that any provisions of this agreement
requiring legislative action to permit its implementation by amendment of law, or
by providing the 'additional funds therefore shall not become effective until the
appropriate legislative body has given approval.
ARTICLE I - RECOGNITION
The employer recognizes the union as the sole and exclusive bargaining
agent for the purpose of establishing salaries, wages, hours and other conditions
of employment for the term of this agreement for all employees of the employer
in the- Rome Parking Authority including full-time job titles, part-time job titles ex-
cluding clerical and managerial employees.
ARTICLE II - UNION SECURITY
Section 1. Maintenance of Membership.
'-
a). Each employee who, on the effective date of this agreement is a member
of the union, and any employee who becomes a member of the union, shall
maintain his membership in the union for the duration of this agreement.
b). An employee who shall tender to the union an amount equal to the initia-
tion fee, and the periodic dues uniformly required as a condition of the acquiring
or retaining of membership, shall be deemed to meet the conditions of this sec-
tion.
Section 2. Checkoff of Union Dues.
a). All employees covered by this agreement can tender their membership
dues on a form provided by the union.
b). The employer agrees to deduct union membership dues in acco.rdance
with an amount certified by the union to the employer and to maintain such dues
deduction in accordance with the terms and conditions of the form of authoriza-
tion for payroll deduction of union dues provided by the union from the pay of all
employees who have executed such authorization for payroll deduction of union
dues.
c). Payroll deduction of union dues under the properly executed authorization
for union dues form shall become effective at the time the form is signed by the
employee and shall be deducted by the next full pay period thereafter from the
pay of the employee.
d). The aggregate total of such deductions shall be remitted each month to
the designated financial officer of the union, together with a list from whom dues
have been deducted on or before the tenth of every such month.
e). Any employee who is not a union member shall pay to the union each
month a service charge which will be called an Agency Shop fee. Such Agency
Shop fee shall be an amount equal to the regular monthly dues of the union.
The employer agreed to deduct Agency Shop fees each pay period from the pay
of employees. The aggregate total of such deduction shall be remitted each
month to the designated financial officer of the union together with a list of peo-
ple from \,A/hom Agency Shop fees have been deducted on or before the tenth of
every month.
f). Revocation of authorization cards shall be subject to conditions thereon.
g). Any changes in the amount of union dues to be deducted must be certi-
. fied by the union in writing and forwarded to the employer.
Section 3. Bulletin Boards.
The employer agrees to provide space for bulletin boards for use by the union
to post notices at the work installation. The use of such facilities and bulletin
board shall be confined to union business and such union bulletin boards shall
be placed at a location designated by the employer.
Section 4. Access to Premises.
The employees agrees to permit representatives of the local union to enter
the premises of the employer with regards to the administration of the terms of
this agreement by prior permission of the department head or person in charge
provided such representation or representatives do not unduly interfere with the
performance of duties assigned to the employees.
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Section 5. Indemnification.
The Union shall indemnify the RPA and hold it harmless against any and all
suits, claims, demands and liabilities that shall arise out of or by reasons of any
action that shall be taken by the RPA for the purposes of complying with the
provisions of this Article.
ARTICLE III - MANAGEMENT RESPONSIBiliTIES
The normal functions of management and the direction of the working
force including, but not limited to the hiring of employees, the suspending, dis-
charging, or otherwise disciplining employees, the establishing of reasonable
rules and regulations, the assigning, of personnel and the scheduling of work, the
determination of methods and means of operations, and the control and regula-
tion and use of all equipment, are exclusive functions of the RPA subject to the
provisions of this Agreement and applicable State and Local laws.
. .
ARTICLE IV - WORK WEEK AND WORK DAY
Section 1. Work Week
The work week for full-timers shall consist of five (5) consecutive eight hour
days during a Monday through Saturday period. Full-time employees will receive
one half hour unpaid lunch period per day. Part-timer employees will work a
varied schedule during the work week.
Section 2. Work Day
Full-timers work day will consist of eight hours within a spread of twelve (12)
hours in a day. Full-timers will receive a 15 minute break half way between the
morning and afternoon work schedule.
Part-timers will be scheduled to work during the twelve (12) hour spread.
Part-time employees will receive a 15 minute break half way through their
scheduled work shift. All employees shall be given 15 minutes at the end of their
shift to allow time to clean up.
Section 3. Overtime
Overtime shall be paid at a rate of one and one half times (1 1/2) the rate of
pay of an employee who has worked beyond eight (8) hours in anyone work day
or forty (40) hours in anyone work week. Implementation of overtime will follow
the rules and regulations set forth by the Fair Labor Standards Act.
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Section 4. Call Back
Full-time employees called from their homes for emergency work on a day off,
or after the regular day's work is completed, shall be paid at least two hours
show up time at the normal rate until said employee reaches forty hours/week
and thereafter at the overtime rate.
ARTICLE V - HEALTH & LIFE INSURANCE
Section 1. Health Insurance
A. The employer will provide, at .no cost to full-time employees (provided
however, that any new employee permanently employed after December 31,
1984, shall contribute 25% of the cost of the health plan) a single contract, with
or without dependents, and a family contract providing full medical surgical and
major medical benefits under the Blue Cross/Blue Shield Ultra Blue 17 and major
medical expense program supplemental to Blue Cross and Blue Shield, with Vi-
sion Endorsement and Dental Endorsement with $1,250 limitation on dental en-
dorsement benefits for each member and for each of his/her dependents.
Benefit levels will not be reduced because of change in carrier.
B. The employer will provide, at no cost to the retiree (provided however, that
any new hires permanently employed after December 31, 1984 and who thereaf-
ter retires, shall contribute 25%) of the cost of the plan) medical, surgical and
major medical benefits including Dental and Optical Endorsement (however,
there shall be a $100.00 deductible per current plan, and there shall be a $1,250
limitation on dental endorsement benefits for each of the retiree, the retiree's
spouse may maintain said hospitalization program for himself/herself and for the
retiree's dependent only upon payment of the full cost therefore, and only so long
as same is permitted by the insurer.
. C. Part-timer may participate under the current plan, if payment is made at
100%) by employee on a quarterly basis in advance. Once payment is not made
the employee forfeits his benefit.
D. Waiver of City of Rome Health Insurance Benefits. The City will pay in a
single payment on the first payday of December of each year of the contract pe-
riod a lump-sum payment to any active employee who would qualify for coverage
under the City Health Insurance Plan, providing that the employee does not join
the Plan, or if previously covered, has terminated coverage for a period of eleven
(11) consecutive months prior to December of any year. The lump-sum payment
will reflect the type of coverage the employee has opted to waive; individual or
dependent/family. Waivers must be signed during the open enrollment period,
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during which period any employee how has previously waived coverage may re-
enroll.
Lump Sum Payment Schedule:
Individual/single:
Dependent/family:
$ 700.00
$1,100.00
Employees who opt to join/rejoin the insurance program after having opted out of
it for five (5) years or longer shall return at the then existing rate of contribution.
To qualify for insurance benefits at time of retirement, an employee must be part
of the City's insurance program for a minimum of three(3) years for more in suc-
cession immediately prior to their date of retirement.
An employee's spouse, if employed by the City, cannot opt for coverage if em-
ployee chooses this option.
Section 2. Life Insurance
'.'
All full-time members may be covered by an $8,000.00 Life Insurance Policy,
the cost of which shall be shared equally by the employee and the employer,
with coverage of $4,000.00 for spouse and $1,000.00 for each dependent; all
retired members (whether currently retired or retired on or after January 1, 1984)
may be covered by a $4,000.00 Life Insurance Policy, the cost of which shall be
shared equally by the retiree and the employer, with coverage of $2,000.00 for
spouse and $1,000.00 for each dependent.
Section 3. Provision for Change
It is agreed that the RPA employees will be included in and will have same
Health and Life Insurance benefits and limitations as may be applicable as those
granted by the City of Rome, NY to the employees of VIP Transportation em-
ployees.
ARTICLE VI - PAID LEAVE
Section 1. Holiday Leave. (* = Working Holidays)
A. The following holidays shall be observed by full-time employees as legal
holidays and days off with pay: Christmas Day, New Year's Day, Memorial Day,
Independence Day, *Election Day, *Labor Day, Thanksgiving Day, *Good Friday,
*Lincoln's Birthday, and *Martin Luther King Day, Columbus Day, and *Veterans
Day.
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B. Part-time employees shall be given two "floating" holidays. These holidays
may not be used on a holiday identified in paragraph A, above, unless approved
by the RPA Manager.
C. In addition to those holidays listed in paragraphs A and B, above, each
employee shall receive a holiday on the anniversary of their birthday. If this an-
niversary falls on a normally scheduled day off, they may take another day as the
holiday. This holiday will be subject to supervisory approval and must be taken
during the week of the anniversary of their birthday.
If a holiday falls on Saturday, then the holiday is observed on Friday; and if it
falls on Sunday, the following Monday is a holiday with pay. All employees must
work the day before and the day after a holiday unless properly excused.
..
a). Full-time employees shall receive one (1) day's pay for each of the holi-
days listed above on which they perform no work.
b). If a holiday is observed on an employee's scheduled day off or during his
vacation, he shall be given a lieu day for that day.
Holiday Pay.
A. Full-time employees who perform no work on a holiday shall be paid one
(1) day's pay for each of the holidays on which they perform no work.
. B. Part-time employees who perform no work on a holiday shall be paid for a
number of hours equivalent to the average number of hours they worked during
the previous week.
Holiday Work.
Any full-time employee who works on any of the holidays listed above shall be
paid two (2) times his regular straight rate of pay in addition to his holiday pay.
Working Holidays.
Full-time employees will be given the option of working on working holidays.
Part-timers will be expected to work on working holidays. These employees
will be paid at their regular rate of pay for hours worked.
Section 2. Vacation Leave
A. Paid vacations for full-time employees covered by this contract shall be as
follows:
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After first year Five (5) days
After second year Ten (10) days
After fifth year Fiftee~ (15) days
After fifteenth year Twenty (20) days
B. Part-timers will receive five (5) days paid vacation after they have com-
pleted one year of service.
c. For establishment of a year of service in computing total years worked,
the'September 1 date will be the governing factor. Therefore, a person hired
prior to September 1 will count that initial year as a year of service for computing
vacation. .
D. All years of service will be recognized. On termination for any other rea-
sons than retirement, permanent disability or death, the following schedule shall
be adhered to, based on the calendar year:
Less than three months 0 vacation days
Three to six months 20% vacation days
Six to nine months 50% vacation days
Over nine months 1000/0 vacation days
Full vacations will be compensated to employees who retire, or are totally dis-
abled or die at any time during the year.
E. Vacations shall be granted at the time requested by the employee. How-
.ever, if the nature of the work makes it necessary to limit the number of employ-
ees on vacation at the same time, and vacation periods in the event of any
conflict over vacation periods. Seniority shall take place in the department in
which the employee is employed.
'...
F. An employee desiring to take his vacation period immediately following
January 1 of that year, he may do so by making appropriate application to the
department head. Thus, vacation at this time may be taken only upon approval
of the department head.
G. If unearned vacation is taken and employee decides to terminate his em-
ployment, the amount equal to time will be deducted from his last pay.
H. Vacation periods may be used in split period by making application to the
department head. However, no employee will be allowed to be absent from
work, whether on vacation, compensatory time or a combination of both for more
than three (3) consecutive weeks without the express permission of the RPA
Manager. All vacation time shall be compensated at the time of termination at
the employee's then current per diem rate to a maximum of twenty (20) days.
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I. One week vacation carryover for full-time personnel from one contract year
to the next. Vacation days may be taken in whole or half day intervals.
Section 3. Personal Leave
All full-time employees shall be entitled to six (6) personal leave days per
contract year. These days may be used in one-half (1/2) day intervals. If not
used during any year, they are not accumulative, nor can they be added to an-
nualleave time. They may, however, be added to accumulative sick leave. The
employee must give at least twenty-four (24) hours notice that he is taking a per-
sonalleave day, unless an emergency arises.
Section 4. Sick Leave
A. Full-time employees covered by this contract shall receive one and one-
half days (1-1/2) sicK leave for each month of service from date of employment.
B. Part-time employees covered by this contract shall receive two (2) days
sick leave per year. A "day" shall be defined for purposes of this paragraph as
the number of hours the employee was scheduled to work on the day he/she
was sick.
C. Sick leave shall be allowed to accumulate indefinitely, but shall be termi-
nated at the separation of employment. In addition, any unused personal leave
shall be added to accumulated sick leave. Upon retirement full-time employees
shall be paid for 25% of their accumulated sick leave.
D. However, in questionable circumstances, such as repetitive taking of sick
leave before or after holidays, vacations, personal leave days or pay days, an
employee may be required to justify the sick leave of any length of time by pro-
viding a medical certificate.
.'-
E. Compensation and sick leave: If injured on the job, the RPA will pay the
difference between compensation payment and salary if sick, vacation and per-
sonal time has been accumulated. If no sick, no vacation, no personal time has
been accumulated, employee will receive only compensation benefits.
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Section 5. Jury Duty
An employee subpoenaed for jury duty, whether or not he actually serves as
a juror, shall receive his regular pay, less the amount of any sums, not including
mileage, received as a jury fee. If an employee is subpoenaed for jury duty but
is excused or does not have to ap'pear on a day certain, the employee will be re-
quired to work during that period of time at his regular occupation with the Rome
Parking Authority.
Section 6. Bereavement Leave
A. Full-time employees shall receive five (5) qereavement days upon the
death of said employee's mother, father., spouse, brother or sister, son or
daughter. Said employees shall receive three (3) bereavement day upon the
death of said employee's mother-in-law, or step-mother-in-Iaw, or father-in-law,
or step father-in-law, or sister-in-law, or brother-in-law.
B. Part-time employees shall receive three (3) bereavement days as in para-
graph A above, so long as said employee is scheduled to work. Such leave shall
be computed on the employee's scheduled time.
C. Family Sick Leave. In the event of serious incapacitating illness in an
employee's immediate family, that is spouse, parents, step-parents, brothers,
sisters, natural or adopted child, step-child, foster child residing in employees
household; or other relative residing in employees household requires the em-
ployee's absence from work such lost time shall be paid to the employee and
deducted from the employee's sick leave accumulation up to five (5) days total
per calendar year.
In no event shall an employee be permitted to carry over unused family sick
leave to the following calendar year.
ARTICLE VII - UNPAID LEAVE
Section 1. Leave of Absence (Personal)
Leave of absence for personal reasons. Employees may request a leave of
absence for personal reasons by submitting a written request to the immediate
supervisor stating the reasons therefore; such leave of absence shall be ap-
proved/denied by the RPA Chairman. Such request may be granted for a maxi-
mum period of three (3) months with renewals thereof upon submission of a
further request and review by the RPA Chairman for approval/denial. Following
one month leave of absence, the employee shall not continue to accrue time.
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Section 2. Leave of Absence (Sick)
Leave of absence due to sickness. Employees subject to sickness/illness
shall exhaust all accrued sick time; thereafter the employee, upon submission of
a doctor's certificate, shall be granted a four (4) month grace period without pay.
Once"the employee has exhausted said grace period, a leave of absence may
be granted only upon request for same in accordance with the procedures set
forth hereinabove relative to leave of absence for personal reasons. Employees
shall continue to accrue time during said grace period or during any leave of ab-
sence, or renewal thereof, due to
sickness/illness.
Section 3. Maternity Leave
Employees shall be entitled to maternity leave as prescribed by the Civil
Service Law of the State of New York.
Section 4. Return to Work
Employees may return to work at any point during a leave of absence upon
submission of written notice ten (10) days in advance; an employee returning
from a leave of absence due to sickness must also submit a doctor's certificate
verifying fitness for work.
ARTICLE VIII - WAGES
Section 1. Wage Schedule
A. Employees shall be compensated in accordance with the wage schedule
established and attached to and made part of this agreement, marked "Appendix
A", except as otherwise stated.
B. Whenever an employee is detailed to fill in for another employee of a
higher pay rate, the detailed employee shall be compensated at the higher rate,
provided such detail lasts more than one day.
Section 2. Pay Period
The salaries and wages of employees shall be paid on the same day every
other week. In the event this day is a holiday, the preceding day shall be the pay
day.
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Section 3. Longevity
A. Longevity bonuses shall be paid to full-time employees in the following
amounts, based on the following continuous service.
YEARS OF CONTINUED SERVICE:
Five (5) years
Ten (10) years
Fifteen (15) years
Twenty (2b) years
BONUS AMOUNT:
$430
$730
$830
$930
. B. Part-time employees will be paid a longevity bonus at 1/2 the full-time rate.
Payment shall be made on the last payday in November of the calendar year
in which the anniversary date of the employee falls and such payment shall be
made for the entire year and shall be in a separate check.
Section 4. Pension Plan
Employees who are members of 75(g) of the New York State Retirement
System are:
1. 1st Tier - Those persons who last became members on or before June
30, 1973.
2. 2nd Tier - Those persons who last became members on or after July
1, 1973.
3. 3rd Tier - Those persons who rast became members on or after July
1,1976.
4. 4th Tier - Those persons who last became members on or after
September 1, 1983.
Section 5. Uniforms
A. Uniforms will be issued to full and part-time members as close to July 1st
of each year as possible. The uniform will consist of six (6) shirts, six (6) pants,
two (2) neckties, one (1) all weather jacket (which will be issued once every three
years). Those individuals employed as mechanics or maintenance workers may
choose to receive a pair of coveralls in lieu of a shirt/pants combination.
Uniform selection will be made by the Rome Parking Authority Management.
Uniforms, when issued, must be worn and it is the responsibility of the employee
to insure the uniform is clean and in good repair. Neckties are optional during
the months of June, July, and August.
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B. Each employee covered by this agreement shall receive a shoe allowance
off $"75 per year. This allowance shall be included in the first pay of each calen-
dar year.
Section 6. Mileage reimbursement
Mileage for RPA use of private vehicles shall be at the rate permitted for
income tax deductions by the Federal Internal Revenue Service as of January 1
of each year. The rate as set each January 1 shall prevail for that complete cal-
endar year.
ARTICLE IX - SENIORITY PAID PROMOTION
Section 1. Seniority
Definition. Seniority means an employee's length of continuous service with
the employer since his last date of hire.
Section 2. Probation Period
All new employees except temporary employees hired shall be considered as
probationary employees for the first six (6) months of their employment. When
. an employee completes his probationary period he shall be entered on the sen-
" iority list. There shall be no seniority among probationary employees. Upon
completion of the probationary period an employee shall receive all benefits af-
forded to all regular permanent employees.
The Union shall represent probationary employees for the purpose of collec-
tive bargaining in respect to wages, hours and other conditions of employment
as set forth in this agreement, except for discharge and discipline for other than
Union activities.
Section 3. Seniority Lists
A. Every six (6) months the employer shall post on all bulletin boards, two
seniority lists, one for the full-time employees and one for the part-time employ-
ees, both lists showing the continuous service of each employee. The seniority
lists shall show the name, job title and dates of hire of all employees in the union
entitled to seniority. In any event, all full-time employees shall have preference
over part-time employees even though there may be part-time employees who
may have more seniority and service. The full-time seniority list shall be ex-
hausted first prior "to going to the part-time seniority list in cases of overtime, call
back, etc.
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B. In the event of reduced service, layoff, etc., of full-time positions, full-time
employees will have bumping privileges over all part-time employees, regardless
of part-time employee's seniority.
C. Leave for disability related to pregnancy shall not be considered a break
in continuous service for the purpose of this seniority Article.
Section 4. Breaks in Continuous Service
An employee's continuous service record shall be broken by voluntary resig-
nation, discharge for just cause or retirement.
Section 5. Work Changes and Promotions
A. The term promotion as used in the provision means the advancement of
an employee to a higher position or the re-assignment of an employee to a
higher paying position within the bargaining unit.
B. Whenever a promotional vacancy occurs in any existing job classification,
a notice of such openings shall be posted on all bulletin boards stating the job
classification, rate of pay and the job requirements in order to qualify. Such
posting shall be for a period of not less than ten (10) work days.
C. During this period, employees who wish to apply for the open position in-
cluding employees on layoff may do so. The application shall be in writing and
shall be submitted to the employee's supervisor.
D. The employer shall fill such job openings or vacancies from among those
employees who have applied who meet the standards of the job requirements
except that if there is more than one employee who is qualified for the job, then
such a'position shall be filled by selecting from among those qualified, the em-
ployee with the greatest seniority.
E. An employee selected in accordance with the procedures set forth above,
shall undergo trial period of sixty (60) days. If it is found that such employee
does not meet the requirements and responsibility of the position for which he
has been selected, during the trial period, then such employee shall be restored
to his former position. .
F. The term demotion as used in this provision means the re- assignment,
not requested by the employee, of an employee from a position in one job clas-
sification to a lower paying position in the same job classification or in another
job classification.
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G. Demotion shall be made only to avoid laying off employees. In any case
involving demotion, the employee" involved shall be allowed to elect which alter-
native he will take, demotion or the layoff.
H. Lay Off. One week notice will be given. In the event it becomes neces-
sary to layoff employees for any reason, employees shall be laid off by job
classification in the inverse order of their seniority starting with the part-time list
first and then the full- time job list. If any full-time employee is laid off due to lack
of work or abolishment of the position, then said employee has the right to exer-
cise his seniority rights to bump or replace any employee on the part-time list,
even though said part-time employee may have more seniority rights than the
said full-time employee. Such part-time employee may if he so desires bump
any employeeJn an equal or lower classification providing the bumping em-
ployee has greater seniority than the employee who he bumps except for that
full-time employee who has greater seniority than a part-time employee and pro-
viding said employee can perform the work required.
I. Recall. Employees shall be recalled from layoff according to their seniority
in their respective classification. Recall rights for employee shall expire six (6)
months from the date of layoff, or a period equal to his seniority, which ever is
greater.
J. No new employees shall be hired until all employees on layoff status de-
" siring to return to work have been recalled.
ARTICLE X - GRIEVANCE PROCEDURE AND DISCIPLINARY PROCEDURE
A. Any grievance involving the application or interpretation of this Agreement
shall be settled in the following mannerand within the time period specified or it
will be considered to have been abandoned; with the understanding that if the
RPA representative should fail to render a decision within the time limit provided
in each step of the grievance procedure, the grievance shall be automatically
processed at the next step of the procedure. An employee shall not be coerced,
intimidated or suffer any reprisals either directly or indirectly that may adversely
affect his hours, wages or working conditions as a result of the exercise of his
rights under this article. A union member shall be entitled to union representa-
tion throughout the grievance procedure.
Step I.
The employee or his/her representative shall present the grievance in writing to
the employee's immediate supervisor not more than fifteen (15) calendar days
after the date on which the grievance occurred. The immediate supervisor shall
reply in writing to the employee within five (5) working days of receipt of the
grievance.
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"Step II.
In the event that the immediate supervisor's reply is unsatisfactory, a request
may be made within five (5) working days of receipt of the reply for a hearing
before RPA Board or Designee, such heating will be held within ten (10) working
days and the reply will be given within five (5) working days of the date of the
hearing. Where no mutually agreeable solution is arrived at this step, through a
hearing with the Board, or as -a result of the Board's failure to reply to the griev-
ance, the employee may then, within five (5) working days, request that the
matter go to Step III.
Step III. APPELLATE STAGE
A. In the event the employee or union wishes to appeal the decision reached
at the second step, a demand for arbitration shall be presented to the Board
within five days or receipt of the second stage decision. The Board shall, within
ten days of the receipt of request for arbitration, request the Public Employment
Relations Board to furnish a list of arbitrators in accordance with their proce-
dures. The two parties shall comply with these procedures in the selection of an
arbitrator. The arbitrator shall hear the appeal of both parties and render a deci-
sion. -
B. Costs, fees or expenses for arbitration proceedings will be borne by the
losing party.
C. The above time limits may be waived by mutual agreement.
D. Discipline for incompetency or misconduct shall be subject to the griev-
ance article. The burden or proof shall rest upon the employer. The employee
and the Union President shall be sent all notices of discipline by registered mail
and shall contain the specific alleged acts and conduct including reference to
dates, times and places.
GRIEVANCE COMMITTEE
One employee shall be selected by the union to act as union representative
and shall be known as the steward. The name of the employee selected as
steward shall be certified in writing to the employer. Grievance meetings held
during working hours on the employee's premises shall be without loss of pay
providing, or course, it does not curtail the normal activities of the employer.
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Processing Grievance During Working Hours
Conferences between representatives of the employer and a representative
of the union on important matters which may include the discussion of proce-
dures for avoidance of future grievances, other methods of improving relations
between the parties, and the discussion of accident prevention and corrective
measures will be arranged between the parties upon request of either party. Ar-
rangement for such meetings shall be made in advance and meetings shall be
held at reasonable hours as mutually agreed upon by the parties. Employees
acting on behalf of the union shall suffer no loss of time or pay should such
meetings fall within their regular working hours.
ARTICLE XI - GENERAL PROVISIONS
Section 1. Pledge Against Discrimination and Coercion
A. The provisions of this agreement shall be applied equally to all employees
in the bargaining unit without discrimination as to age, sex, marital status, color,
creed, national origin, or political affiliation. The union shall share equally with
the employer the responsibility for applying this provision of the agreement.
B. All references to employees in this agreement designate both sexes and
wherever the male gender is used, it shall be construed to include male and fe-
male employees.
C. Employer agrees not to interfere with the rights of the employees to be-
come members of the union and there shall be no discrimination, interference,
restraint or coercion by the employer or any employer representative against any
employee because of union membership.
D. The union recognizes its responsibility as bargaining agent and agrees to
represent all employees in the bargaining unit without discrimination, interfer-
ence, restrain or coercion.
ARTICLE XII- UNION BUSINESS
One employee selected by the Union to do work which takes time away from
his employment with the employer may, at the written request of the Union, be
granted a leave of absence without pay for a continuous period not to exceed
one (1) day, unless otherwise agreed to by the employer.
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In any event, during the employee's absence his seniority and other fringe
benefits shall continue and prior to leaving for Union business, he must give
management at least two (2) calendar days notice of his leaving.
ARTICLE XIII-STRIKES
No strikes for any cause shall be sanctioned by the union during the term of
this agreement. At no time, however, shall employees be required to act as
strike breakers or cross picket lines. Employees under the direction of the Union
will not engage in any strike, slowdown or other interruption of service during the
:. term of this agreement.
ARTICLE XIV - NEGOTIATION COMMITTEE
A negotiating committee for the union shall be comprised of the steward ex-
clusive of representatives of the local Division 582 Amalgamated Transit Union
AFL-CIO. Arrangements for such meetings shall be made in advance and be
held at reasonable hours mutually agreed upon by the union and employer.
ARTICLE XV - TOTAL AGREEMENT
The foregoing constitutes the entire agreement between the parties and con-
cludes collective bargaining on any subject whether included in this agreement
or not for the term of this agreement, and no verbal statement or other amend-
ments, except an amendment, and no verbal statement or other amendments,
except an amendment mutually agreed upon and executed by the parties in
writing and annexed hereto, designated as an amendment to this agreement,
shall supersede the provisions herein. Any article or section which in contrary to
the State or Federal law will be viewed invalid.
ARTICLE XVI - TERMINATION AND MODIFICATION
This agreement shall be effective as of January 1, 1996 and shall remain in
full force and effect until December 31, 1998. It shall automatically be renewed
from year to year thereafter unless either party shall notify the other in writing
sixty (60) days prior to the expiration date that it desires to modify or terminate
this agreement on the expiration date.
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals
the 26th day of January, 1996.
ROME PARKING AUTHORITY
~ ... . By:
THE AMALGAMATED TRANSIT UNION
By:
-.:"- .
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JOB TITLE 01/01/96 01/01/97 0,1/01/98
RPA Mechanic...................... $10.10 $10.40 $10.74
Maintenance Man.................. $ 9.07 $ 9.34 $ 9.64
Senior.Meter Enforcement
Officer ................................$ 7.28 $ 7.50 $ 7.74
Meter Enforcement Officer.....$ 5.80 $ 6.02 $ 6.18
Laborer ..................................$ 5.16 $ 5.36 . $ 5.50
.
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"
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ATTACHMENT A
ROME PARKING AUTHORITY
Salary Schedule
. .
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